Building Partnerships with the Best

High Standards, Consistent Quality, Measurable Results, Community Involvement
Earn Corrections Corporation of America High Marks from Top Publications

For more than 25 years, CCAs commitment to safety and security, service-driven operations and cost effective
solutions has earned our company a solid reputation with federal, state and local government customers. We now
stand more than 65 facilities strong — and growing — in 19 states and the District of Columbia, with nearly 17,000
employees achieving satisfying careers and more than 75,000 inmates and detainees receiving performance-driven
educational, vocational and rehabilitative programming.

As a corporate partnet, CCA is guided by time-tested best business and industry practices with a forward-thinking
philosophy that values innovation and improvement. And other respected decision-makers agree.

CCA has garnered top rankings from Corporate Responsibility Officer, Forbes and G.I. Jobs magazines for our

strong record of excellence with communities, partnering customers and employees.

Corporate Responsibility Officer magazine, an executive resource covering
company ethics, communications, compliance and social responsibility, recently
named CCA among the nation’s “100 Best Corporate Citizens.” This distinction
“translates into recognition for some of [CCA’] policies and practices, a well-
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earned ‘attaboy’ from an unbiased arbiter,’” CRO writes. CCAs ranking was
based on the company’s efforts in employee relations, finance, governance, lobbying

and philanthropy.

Forbes magazine, one of the nation’s premier business and finance publications,

counts CCA among "America’s Best Big Companies” for our financial growth,

E)tb corporate governance, accounting standards, background checks, management
E: ; ability, innovation and leadership. Ranked “The Best of The Best” in the area of
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development and ability to preparedly meet the nation’s growing demand for
quality corrections management services.

G.I Jobs magazine, a respected magazine for service persons transitioning into
civilian employment, has named CCA as a“Top 50 Military-Friendly Employer”
because of the company’s efforts to recruit from the military, results in recruiting
from the military and policies for Reserve and Guard members called to

military friendly employers active duty, as well as veteran promotional programs and community involve-
ment. With CCA’s successful “From Camouflage to Corrections” military re-
cruitment campaign and our continued presence at military career fairs, we are
committed to our effort in hiring those who have committed their careers — and
lives — to public service: America’s servicemen and servicewomen.

Integrity + Respect + Trust « Loyalty « Safety and Security « Quality
Accountability + Service Drive + Cost Effectiveness +« Teamwork
Communication + Innovation

These are the standards of The CCA Way. It's how we do business, develop and nurture relationships, engage
communities, cultivate careers and prepare for the nation’s current and future correctional needs.

correctionscorp.com 800-624-2931




